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The US Department of Education (ED) recently announced a revised timeline for the implementation of the new Financial
Value Transparency and Gainful Employment regulations (FVT/GE Rule). Despite two prior extensions, the significant
reporting requirements created challenges for schools’ already burdened financial aid departments due to problems with
the Free Application for Federal Student Aid (FAFSA). After recently notifying schools that ED was dealing with internal
data problems that impacted the ability of colleges to report required information, on September 13, 2024, ED announced
that the deadline to report required information under the FVT/GE Rule is now January 15, 2025.

Over the last year, ED has provided periodic guidance on the FVT/GE Rule that went into effect on July 1, 2024. As a
reminder, pursuant to this rule, all institutions that participate in Title IV programs are required to report a significant
amount of student and programmatic information to ED. Originally, this information was due on July 1, 2024, but pursuant
to a March 29 Dear Colleague Letter (DCL), the deadline was extended to October 1, 2024.

From the beginning, this timeline has been a source of significant concerns from the regulated community (evident by the
continued delays), as many institutions now find themselves subject to extensive reporting requirements during a busy fall
semester while still recovering from the delayed FAFSA rollout. Most of these updates have been technical in nature –
including an extensive Frequently Asked Questions webpage with rolling updates and a handbook outlining the procedure
for reporting required information. However, an August 2024 update revealed an acknowledgement by ED of agency
challenges with its own data that could impact the process and timing of certain subsets of student data used to assess
program performance under the FVT/GE Rule.

On August 30, 2024, ED published a warning regarding certain lists that it generated (commonly referred to as
“Completers Lists”) and tools created by the agency to help identify the cohorts of students subject to FVT/GE Rule
reporting requirements. ED suggested that “institutions pause reviews of the Completers Lists and use of the FVT/GE
Reports as work to resolve these issues.” In theory, the Completers Lists reflect ED’s records regarding the cohorts of
students whose earnings will be included in the FVT/GE metrics. Upon receiving the lists, institutions are required to
review them and make any necessary corrections within 60 days. Institutions must return the lists to ED, which will use
them to seek earnings information, publish the FVT/GE metrics and, for certain programs, notify institutions of failing
results. Without the timely production and review of the Completers Lists and other reports prepared by ED to assist
institutions with the reporting obligations, the overall reporting timeline became compressed.

In response to these issues, on September 10, 2024, a bipartisan group of senators sent a letter to ED asking to further
delay the FVT/GE reporting requirements until July 2025. The senators stated that “the rollout has continued to
experience significant challenges that have greatly impacted students and postsecondary institutions” since its initial
extension to October 1. Following this letter, and with no further updates addressing the system’s technical issues, ED
announced on September 13 that the deadline for all required FVT/GE reporting is now January 15, 2025. This change,
ED notes, will “allow to prioritize their work on the FAFSA.” This includes finalizing work for the 2024 – 2025 FAFSA, as
well as preparing for the release of the 2025 – 2026 FAFSA. ED’s stated goal is to produce “the first complete set of
results under FVT/GE in time to help inform students’ college decisions next award year.” While ED will accept schools
opting in to report certain information early, the announcement indicates that the issues with the Completers Lists have
yet to be resolved.

Jay Vaughan is chair of Cooley’s education practice group. He works proactively with colleges and universities, alternate
content providers and innovative education companies to navigate the dynamic regulatory environment, advise on
strategic planning and assist with operational opportunities.

Jasmine Lee focuses on education regulatory matters including compliance issues for postsecondary institutions, K-12
schools, and education related companies.

https://www.federalregister.gov/documents/2023/10/10/2023-20385/financial-value-transparency-and-gainful-employment
https://www.federalregister.gov/documents/2023/10/10/2023-20385/financial-value-transparency-and-gainful-employment
https://fsapartners.ed.gov/knowledge-center/library/dear-colleague-letters/2024-03-29/regulatory-requirements-financial-value-transparency-and-gainful-employment-updated-august-26-2024
https://fsapartners.ed.gov/knowledge-center/topics/financial-value-transparency-and-gainful-employment-information/frequently-asked-questions
https://fsapartners.ed.gov/knowledge-center/library/nslds-user-resources/2024-04-30/nslds-financial-value-transparency-and-gainful-employment-fvt/ge-user-guide-july-2024-update
https://fsapartners.ed.gov/knowledge-center/library/electronic-announcements/2024-04-12/nslds-professional-access-nslds-financial-value-transparency-and-gainful-employment-reports-updated-aug-30-2024
https://www.kaine.senate.gov/imo/media/doc/091024lettertoedregefvtextension.pdf
https://www.cooley.com/people/jay-vaughan
https://www.cooley.com/people/jasmine-lee


This content is provided for general informational purposes only, and your access or use of the content does not create an attorney-client relationship
between you or your organization and Cooley LLP, Cooley (UK) LLP, or any other affiliated practice or entity (collectively referred to as “Cooley”). By
accessing this content, you agree that the information provided does not constitute legal or other professional advice. This content is not a substitute for
obtaining legal advice from a qualified attorney licensed in your jurisdiction, and you should not act or refrain from acting based on this content. This
content may be changed without notice. It is not guaranteed to be complete, correct or up to date, and it may not reflect the most current legal
developments. Prior results do not guarantee a similar outcome. Do not send any confidential information to Cooley, as we do not have any duty to keep
any information you provide to us confidential. This content may have been generated with the assistance of artificial intelligence (AI) in accordance with
our AI Principles, may be considered Attorney Advertising and is subject to our legal notices. Copyright © 2026 

Powered by TCPDF (www.tcpdf.org)

https://www.cooley.com/about/innovation
https://www.cooley.com/legal-notices
http://www.tcpdf.org

